INTRODUCTION
This paper reflects the six factors of human well-being: subjective wellbeing, quality of social ties, life style & stress, personality, work-related beliefs and self-related belief (Smith J., Fisher G., Ryan L., Clarke P., House J., Weir D. R., 2013). In industry there are many different types of peoples who have own attitude. There is a need for psychological well-being because it affects working of employees. They behave differently in different conditions with each other and with job. Some workers may be satisfied with their job's environment and have positive attitude while, some others may be dissatisfied having not so positive attitude. This affect the behavior of people due to which they cannot work well. The group of expert treats well with the people and they get reasons for behavior and provide solutions to people. Psychology Center helps to find solutions to problems that affect the quality of life. Professionals provide quality therapy services to individuals, couples, and families also provide on-site comprehensive testing and assessment for a wide range of issues for children, adolescents, and adults. Psychology is the study of behavior and mind, embracing all aspects of conscious and unconscious experience as well as thought (Fernald LD, 2008) . The Psychology Center works with organizations and corporations to provide confidential employee assistance services, mediation and conflict resolution, executive selection, career and fitness for duty assessments, and specialized training programs.
LITERATURE REVIEW
Recent years have seen many formulations and definitions of human well-being (Seligman, M. E. P., 2011) (Tov & Diener, 2013) . Most commentators would agree that it includes basic material needs for a good life, the experience of freedom, health, personal security, and good social relations. Together, these provide the conditions for physical, social, psychological, and spiritual fulfillment. The Ryff Scales of Psychological Well-Being is a theoretically grounded instrument that specifically focuses on measuring multiple facets of psychological well-being which reflecting the six areas of psychological well-being: autonomy, environmental mastery, personal growth, positive relations with others, purpose in life, and self-acceptance (Ryff, C. D., 1995 · Response: -Responses are collected on uniform five-point Likert scale "a scale used to represent people's attitudes to a topic", which have rating 1 to 5 where: "1 = StronglyDisagree", "2 = Disagree", "3 = Somewhat-Agree", "4 = Agree", "5 = Strongly-Agree". There are six factors of psychological well-being resulting in six factors which are: "S =Mean of Subjective well-being", "S =Mean of quality 1 2 of social ties", "S =Mean of life style and stress", "S =Mean 3 4 of Personality", "S =Mean of work-related beliefs", "Wt. of S =0.3514" and "Wt. of S =0.2703". 5 6 Overall mean or overall rating is computed by:
The current state of psychological well-being is reflected by the overall rating calculated using above equation {2}. The rating wise range is categorized in five states of well-being as given in table 1. 
DATA COLLECTION AND ANALYSIS
In all four industries were visited which are situated at Madhya Pradesh. Research is questionnaire based containing personal information of industrial employees and well structured 82 questions. Table 2 shows the details of employee ratings for different factors of psychological well-being on the basis of their responses. To know the relationship between the parameters (psychological factors) of questionnaire Pearson's correlation were computed and the results of correlation are tabulated in Table 3 . Relationships between the parameters are very significant, and as the values are positive there is a linear positive relation existing between the parameters of the research questionnaires. The data were subjected to reliability analysis for internal consistency. Cronbach's alpha was computed for all the psychological factors which are tabulated in Table 4 . As all values of Cronbach's alpha is above 0.85 the data collected are said to be reliable for further analysis. The overall ratings were computed for industry's employees tabulated in Table 5 . · Research has been done on limited number of people within industry, if research would have been done on lot of people than the value of overall rating could be different.
· Research has been done on industrial worker or employee who is working on production line. We can also do it to official employees.
· If we establish psychological centre for psychological treatment there would be need for resources like peoples, money, land, assets, etc., it increases budget of industry. Study of human well-being has been done in many countries like USA by Coral D. Ryff, Britain by Hills & Argle, etc. The studies done by these authors have limited scope in India because of cultural differences. This paper will be a small contribution towards this matter for Indian scenario and helps to find out whether employees need psychological treatment or not. Psychological center is mostly suitable for medium and large scale industries. But for small scale industries there should be corporate societies or Govt. agencies which could provide these types of services.
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